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2. Brief report on the inauguration of the centre:

This centre was inaugurated by the team of Eminant Professionalists, Acadamecians,
Industrialist, Businessman like,

1. Sri. G.M. Lingaraju Chairman GMIT

2. Dr. Rajashekaraiah S., Former Vice-Chancelor of Visvesvaraya Technological



University (VTU) Belagavi,

3. Dr. K. Divyananda, Advisor & Governing council member, GMIT

4. Dr. H. Naganagouda, Former Director, NTCST, KPCL Bengaluru,

Advisor & Mentor to GMIT.

5. Mr. S. Manohar, CEO & MD SkyBird Avaiation Pvt. Ltd., Bengaluru

6. Dr. Y.Vijaya Kumar, Principal GMIT Davangere

7. Dr. B R Sreedhara, HoD, Dept. of Mech. Engg., GMIT Davanger

8. Dr. Rajakumar D G, Professor, Dept. of Mech. Engg., GMIT Davangere

Principal’s of GM sister concerned Institutions, HoD’s, Professors, Faculties and

students of GMIT.

The chief guest of the program narrated that, now time comes for a change in the

technological environment with skill based technology updation has to be adopted by

every student. Skill development should be a part of your academic carrier, by

acquiring different skill sets one has to enter in to the real world with lot of positive

thinking and confidence. He also added that, for every human being energy is a must

in day do activity. To fulfill the gap between energy demand and supply one has to

think/rethink the usage of energy in a sustainable manner without compromising the

quality.

Dr. K Divyananda GC advisor and Governing Council Member of GMIT Davangere

has briefed about the important schemes/list of training activities to be carried out at

this centre. He also recollected the vision of Late Sri. G Mallikarjunappa founder

chairman of the institution.

Dr. K Naganagouda, the guest of honour has pointed the importance of energy in the

form of comparing it with oxygen requirement for every human beings. This type of

training centre will provide the suitable platform to enhance their technical skills in

the field of energy sector at local levels. He briefed about the importance of

renewable energy in a nutshell and highloghted the importance of solar energy with

cost effective and environment friedly nature. He has highlighted the importance of

entrepreneurs as entrepreneurs are not only born but can also be trained and

developed’. Entrepreneurial development programs help the potential entrepreneur to



set-up his own business enterprise appropriate to his abilities and liking.

Entrepreneurial development is an organized and continuous process.

3. Objectives of the training centre

The main objective of the current training program is to create an awareness on the
utilization of energy in the day to day activities using alternative energy sources as an
option. It aims the best possible utilization of locally available resources to the
maximum extent with minimum knowledge. The centre is to work keeping in view of
common man and their requirements which will indirectly help for the society.

However, few of the objectives relative to the functioning of the centre are;

1. Motivating potential candidates to transform from job seekers to job creators.

2. Influencing the potential candidates to take up entrepreneurship as their career.

3. Enabling potential candidates to acquire entrepreneurial qualities.

4. Helping the candidates to identify and exploit business opportunities.

5. Enabling the candidate to analyze the feasibility of a project.

6. Helping the candidate to prepare project report.

7. Helping the candidates understand about the process and procedure involved in

setting an enterprise.

8. Training the candidates to acquire technical and managerial skills to become an

entrepreneur.

9. Helping the candidate to identify the pros and cons of entrepreneurship.

The basic purpose of entrepreneurial program is to influence the potential persons and

motivate them to take entrepreneurship as their career. Entrepreneurs can be

developed through training, education and development. Inculcating entrepreneurial

skills for setting up and operating business enterprise can be called development of

entrepreneurs. Entrepreneurial development prefers to enhance the skill and

knowledge of entrepreneur through training and development.

Implementation plan

Infrastructure available/required:



To establish the above said training centre following infrastructure is available:

1. Two classrooms with the capacity of 30 students each.

2. One computer Lab with minimum of 15 computers.

3. One separate cabin for Control room and Data centre

4. Projector and speaker

4. Details of the training programs/activities planned
Training and development methodology:

This centre always believes in a practical mode of training instead of long hours
lectures because the motive of training is to make people skilled which can easily
accommodate with skill sets to get a job/start own business.

Following are few of the methodology adopted in the training sessions;

1. Lectures by industry experts

2. Training based on live projects

3. Case study

4. Through workshops

5. Industrial visits

6. Through self learning materials, etc

Classroom training:

Classroom training cannot be ignored completely because interaction between
students and experts is necessary to find out best possible techniques and also
providing an opportunity for question and answer during the classroom training.

Virtual training:To make training more effective we need some experts from
different domain and locations. In such case their availability is prime concern, that’s
why we have arranged virtual training facilities for the students,

Study materials:

The centre provides study materials to the students in different forms as;

1. Hard copy

2. Soft copy

3. E-learning materials

4. Self Learning materials



5. Snap shots of the inaugural program and training conducted















Snapshots of the activity conducted for the students









6. Publicity regarding the Program:-

Published in KANNADA PRABHA, News Paper, dt. 08-02-2020 Published in UDAYAVANI, News Paper, dt. 09-02-2020



Published in PRAJAVANI, News Paper, dt. 08-02-2020

Published in VIJAYAVANI, News Paper, dt. 09-02-2020
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Srishyla Educational Trust (R), Bheemasamudra
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WE CORDIALLY INVITE YOU FOR THE INAUGURAL FUNCTION OF

“ENTREPRENEURSHIP AWARENESS PROGRAM
ON

SOLAR POWER GENERATION OPPORTUNITIES "
In Association with

SKILL DEVELOPMENT, TRAINING, ENTREPRENEURSHIP &
R& D CENTRE IN NEW & RENEWABLE ENERGY

TECHNOLOGY

on Thursday, 27th February 2020

Chief Guest

Sri. Mahanthesh Bilagi, IAS

Deputy Commissioner and District Magistrate

Davangere District, Davangere

Guest of Honour

Dr. K Divyananda
Advisor and Governing Council Member,GMIT

Dr. H Naganagouda
Former Director, NTCST, KPCL and Advisor,GMIT

Preciding Over The Function

Sri. G M Lingaraju
Honourable Chairman,GMIT

Mr. M S Mallikarjuna Dr. Srinivasa C V Dr. Y Vijaya Kumar
Dr. Rajakumar D G Prof. & HoD Principal,GMIT
Co-Ordinators Dept. of ME

Staff & Students

Venue:- MBA Seminar Hall, GMIT, Time- 09.30 AM



PROGRAM AGENDA

 Invocation by: Kum. Meghana & Dhanyashree

 Welcome address by Principal, GMIT

 Introduction about the program by Co-ordinator:-

Mr. Mallikarjuna M S

 Lighting of the lamp by the chief guest and guest of honour

 Introduction of Chief Guest by: Prem Sagar, 8th Semester, Dept.

of ME

 Inaugural addres by chief guest

 Keynote address by Dr. H Naganagouda

 Address by Dr. K Divyananda

 Address by Chairman

 Vote of thanks by the Centre Co-ordinator: Dr. Rajakumar D.G.

Master of Ceremony:- Mr. Shivaprakash S



1. Brief report on inauguration of EDP and chief guest speech

The two day entrepreneurship awareness program conducted at our institute from 27th
to 28th February 2020 in association with skill development, training, entrepreneurship
and R&D centre in New & Renewable Energy technology centre was inaugurated by
the team of Professionalists, Acadamecians, Government officials, like,

1. Sri. G.M. Lingaraju Chairman GMIT

2. Sri. Mahanthesh Bilagi IAS

Deputy Commissioner and District Magistrate Davangere District, Davangere

3. Dr. K. Divyananda, Advisor & Governing council member, GMIT

4. Dr. H. Naganagouda, Former Director, NTCST, KPCL Bengaluru,

Advisor & Mentor to GMIT.

5. Dr. Y.Vijaya Kumar, Principal GMIT Davangere

6. Dr. Srinivasa C.V., HoD, Dept. of Mech. Engg., GMIT Davanger

7. Dr. Rajakumar D G, Professor, Dept. of Mech. Engg., GMIT Davangere

8. Mr. Mallikarjuna M.S., Asst. Prof., Dept. of Mech. Engg., GMIT Davangere

Teaching faculties, Technical stff and students of Electronics & Communication

Engg., Civil Engg., Mechanical Engg., and Master in Business Administration of

GMIT Davangere.

The chief guest of the program narrated the youth should become a role model for the

society in the form of creating job opportunities instead of searching for a job or job

seekers. Each student should start their own business or should become an

entrepreneur in the field of engineering and technology with a new idea which will

help the local people interms of providing an opportunity through employement or

motivating them to become a self employee. Now time comes for a change in the

technological environment with skill based technology updation has to be adopted by

every student. Skill development should be a part of your academic carrier, by

acquiring different skill sets one has to enter in to the real world with lot of positive

thinking and confidence. He also added that, for every human being energy is a must

in day do activity. To fulfill the gap between energy demand and supply one has to



think/rethink the usage of energy in a sustainable manner without compromising the

quality.

Dr. K Divyananda, GC advisor and Governing Council Member of GMIT Davangere

has briefed about the important schemes/list of training activities to be carried out at

this centre. He also recollected the vision of Late Sri. G Mallikarjunappa founder

chairman of the institution.

Dr. K Naganagouda, the guest of honour has pointed the importance of energy in the

form of comparing it with oxygen requirement for every human beings. This type of

training centre will provide the suitable platform to enhance their technical skills in

the field of energy sector at local levels. He briefed about the importance of

renewable energy in a nutshell and highloghted the importance of solar energy with

cost effective and environment friedly nature. He has highlighted the importance of

entrepreneurs as entrepreneurs are not only born but can also be trained and

developed’. Entrepreneurial development programs help the potential entrepreneur to

set-up his own business enterprise appropriate to his abilities and liking.

Entrepreneurial development is an organized and continuous process.

2. Objectives of the training centre

The main objective of the current training program is to create an awareness on the
utilization of energy in the day to day activities using alternative energy sources as an
option. It aims the best possible utilization of locally available resources to the
maximum extent with minimum knowledge. The centre is to work keeping in view of
common man and their requirements which will indirectly help for the society.

However, few of the objectives relative to the functioning of the centre are;

1. Motivating potential candidates to transform from job seekers to job creators.

2. Influencing the potential candidates to take up entrepreneurship as their career.

3. Enabling potential candidates to acquire entrepreneurial qualities.

4. Helping the candidates to identify and exploit business opportunities.

5. Enabling the candidate to analyze the feasibility of a project.

6. Helping the candidate to prepare project report.

7. Helping the candidates understand about the process and procedure involved in



setting an enterprise.

8. Training the candidates to acquire technical and managerial skills to become an

entrepreneur.

9. Helping the candidate to identify the pros and cons of entrepreneurship.

The basic purpose of entrepreneurial program is to influence the potential persons and

motivate them to take entrepreneurship as their career. Entrepreneurs can be

developed through training, education and development. Inculcating entrepreneurial

skills for setting up and operating business enterprise can be called development of

entrepreneurs. Entrepreneurial development prefers to enhance the skill and

knowledge of entrepreneur through training and development.

Implementation plan

Infrastructure available/required:

To establish the above said training centre following infrastructure is available:

1. Two classrooms with the capacity of 30 students each.

2. One computer Lab with minimum of 15 computers.

3. One separate cabin for Control room and Data centre

4. Projector and speaker

4. Details of the training programs/activities planned

Training and development methodology:

This centre always believes in a practical mode of training instead of long hours
lectures because the motive of training is to make people skilled which can easily
accommodate with skill sets to get a job/start own business.

Following are few of the methodology adopted in the training sessions;

1. Lectures by industry experts

2. Training based on live projects

3. Case study

4. Through workshops

5. Industrial visits



6. Through self learning materials, etc

Classroom training:

Classroom training cannot be ignored completely because interaction between
students and experts is necessary to find out best possible techniques and also
providing an opportunity for question and answer during the classroom training.

Virtual training:To make training more effective we need some experts from
different domain and locations. In such case their availability is prime concern, that’s
why we have arranged virtual training facilities for the students,

Study materials:

The centre provides study materials to the students in different forms as;

1. Hard copy

2. Soft copy

3. E-learning materials

4. Self Learning materials



5. Snap shots of the program and training conducted





Snapshots of the activity conducted for the students







6. Publicity regarding the Program:-

Published in VIJAYA KARNATAKA, News Paper, dt. 01-03-2020



Published in KANNADA PRABHA, News Paper, dt. 01-03-2020


